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To assist us in our hiring, recruiting, and community education efforts as to what being a Tempe 
Police employee is about, two versions of a recruitment video were recently finalized.  A lot of 
hard work and energy by a multitude of police and external city employees went into the making 
of this video and I would like to thank everyone involved for their efforts. I have attached links 
to the videos and after watching them, I’m sure you will agree it exemplifies the caliber of 
employee we look to recruit, train, and retain as we work together to keep our community safe.     
 
Stay Safe and Keep Up the Great Work!! 
 
Tom Ryff 
Chief of Police 
 

http://www.youtube.com/watch?v=cN‐LfXH9HM4 (Short) 

http://www.youtube.com/watch?v=WjEG1fUnTkM (Long) 

 


